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Forever Young!
Celebrating 40 Years 
of Avon Vale Training
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l Learning Oscars

l Training Quality Standard
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Somerset Apprentice of the Year
Somerset’s “stars of learning” have just been

celebrating their extraordinary achievements at

the final of the 2009 Champions of Learning

Awards, organised by the Learning and Skills

Council (LSC).

The Champions of Learning Awards recognise

exceptional achievement in the world of

learning, sometimes against extraordinary odds

and the finalists received their awards at a gala

dinner at the Holiday Inn, Taunton, on 26th

March. 

Among those shortlisted for awards – known

as the learning equivalent of the Oscars –

were a student from Bridgwater who overcame

a serious motor cycle accident to continue his

studies, and a pensioner from Taunton who at

the age of 79 has mastered computers.

Avon Vale’s Andrew Ellis won the Apprentice

of the Year accolade. Since joining Lafarge

Cement UK as an Electrical Maintenance

Apprentice, Andrew has gone from strength to

strength. His employer is delighted with his

progress and he is developing into an extremely

able engineer. Andrew is expected to finish his

engineering apprenticeship 6 months early and

continues to demonstrate exceptional personal

achievement. His hard work and ability were

duly rewarded.

The event is now in its seventh year and it

celebrates achievements in all areas of learning.

This year there were a record number of entries,

with candidates ranging in age from 15 to 90!

The awards were presented by Olympic star 

Steve Cram, former world record holder at

1,500 metres, 2,000 metres and the mile.

“Learning
Oscars”

Avon Vale’s 
Mark Bennett with 

apprentice Andrew Ellis
& Steve Cram 



We are celebrating becoming one of the first training providers
to achieve the Learning and Skills Council’s (LSC) new standard
for Employer Responsiveness the Training Quality Standard
(TQS). 

This prestigious new award highlights excellence in the two
areas that employers say is most important to them: provider
responsiveness to employer needs, and provider excellence in a
particular vocational area. In November 08, Avon Vale achieved
both - with “Excellence in Engineering”. 

What is It? 
The Training Quality Standard has been developed to recognise
and highlight the organisations best at delivering training and
development solutions to employers. 

It is the only Standard dedicated to helping employers identify
not just high quality training, but the organisations best
equipped to ensure training is both flexible and approached in a
manner that will help you achieve the required rate of return on
your investment. 

How Does it Work? 
Developed with employers, the Training Quality Standard has
been designed to establish that providers have the necessary
steps in place to meet employers’ priorities and expectations
when sourcing training. 

Endorsed by Business
Providers that achieve Certification will have
demonstrated that their approach to training
achieves satisfaction with and impacts on, the
businesses they work with. The assessment
process included talking to current employers, making them
integral to both the evidence base and assessment process. 

Certification Only for the Best 
The Standard is concerned with providers that deliver high quality
training and development solutions to employers. Size of the
organisation, training solutions offered or links to public
programmes is not important - what matters most is what the
solutions achieve for employers. 

Lasting Improvement 
The Standard and its operation have been designed to stay
focused on raising the quality of training for years to come.
Rather than becoming “just another badge,” certification is
something that should signal an organisations commitment to
quality and ongoing improvement. 

Achieving this rigorous new standard underlines our commitment
to providing excellent service for employers. 

Nothing Standard about TQS!

Phobe Aldous
Phobe Aldous was welcomed into the world with fireworks.

On Bonfire Night our Senior Training co-ordinator Rob Aldous and his wife
Carrie, celebrated the birth of their third child - Phobe Josephine Jane
Aldous weighing in at 7lb 9oz, (the same weight as a 4 man tent).

“Every 8 years we have a new baby, but Phobe is the last. I think I’ve
worked out what’s causing it!”
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On the afternoon of 24th June 2009 Avon Vale

Training is celebrating its 40th birthday. We

are organising our first annual Achievement

Awards at Lackham House, Lacock and hope

you can join us. Designed to recognise excellence

among our apprentices and the outstanding

support given by their employers, they also

mark forty years of delivering first class

engineering training to industry.

Oily Rags

In 1969 engineering was more about oily rags

than computer design. In fact, there were few

computers, little health and safety legislation,

and the world was a simpler if more dangerous

place. You could buy a pint of Mild with real

money (pounds, shillings & pence), and return

home to watch “The Avengers” on your black

& white TV.  As the decade of love and peace

drew to an end, a group of engineering

employers came together to form Avon Vale

Training. 

Young at Heart

We hope that over the years we have had an

impact on skills and the competiveness of

industry in the South West. We have

trained well over 2000 apprentices,

and worked with and continue to

support hundreds of employers. 

Although we are turning forty we

are still young at heart! There may

be flecks of silver in our hair, but

we are keeping trim and avoiding

middle age spread. As evidenced by

our recent Matrix and TQS awards (see

page 3) and our high learner achievement rates,

Avon Vale is still a dynamic company, always

trying to improve support for employers.

Free Cake

We hope you will be part of our celebrations.

By now employers should have received an

invitation. If this has

gone astray or has

gone to the

wrong person

then contact

Gwen and

we’ll try to

squeeze

you in! 

Like any

good birthday

party there

will be balloons,

a cake and some

bubbly. There will be a buffet lunch, games

(well a picture quiz), and photos in the gardens

following the presentations. The awards will be

hosted by BBC Points West Presenter, Sally

Challoner, and the keynote speaker will be

announced shortly. 

By turning up you will be supporting the

region’s young engineers. You could also win

a fantastic prize at Castle Coombe circuit.

Guests will be entered into a prize draw to win

one of two Driving Experience Days at the racing

drivers school, or six pairs of VIP Race Day

tickets (with paddock transfers). 

Life Begins at Forty

At forty we are just hitting our prime. We

hope that Avon Vale can continue to work

with you to meet the challenges in the

decades ahead. 

See you at the party?

Ruby Anniversary
Celebrating 40 Years of Engineering Training

Avon Vale 
trains 2000th

apprentice 
in 2006

We achieve
“Centre of
Vocational
Excellence”

status in 2002
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Read the story behind Avon Vale at: www.avonvale.co.uk/index.php/ruby_anniversary

In 1969 the Beatles released “Abbey Road”,

and the Jackson 5 (remember them?) released

their debut album. Brian Jones is found dead

in his swimming pool, almost a month after

leaving The Rolling Stones, and John Lennon

marries Yoko Ono in Gibraltar. David Bowie

begins his musical career with the single “Space

Oddity”, the unofficial anthem for the moon

landing later in the year. The Woodstock and

Isle of White festivals mark the end of the

decade of free-love & mind altering drugs, and

oh yes, Avon Vale Training is born.

Re m e m b e r  1 9 6 9  ?

E n g i n e e r i n g  P e o p l e u M a n u f a c t u r i n g  S u c c e s s

We are marking our Ruby Anniversary by holding a photography competition.The theme is
“engineering” but we invite you to interpret this as imaginatively as you like.

You don’t need a fancy camera or your own photo studio. We will be just looking for well-taken
and interesting images with an engineering flavour.

The top prize is £100 and the winning photo will feature in the Christmas newsletter. The

competition is open to anyone, whatever your age, wherever you are and you can even send
as many images as you like.

Judging will take place in the autumn, so you have
all summer to get snapping. Good Luck!

Competition Rules
1. Send images as Jpg files to: davidthorpe@avonvale.co.uk
2. File sizes should be at least 300kb and no more than 2mb. 
3. All entries must be photographs taken by you. 
4. By entering this competition, you give us permission to use
your photograph(s) in connection with the contest, & in other
the promotional activity. 
5. Please keep digital manipulation such as cloning and
compositing to a minimum. 
6. Winning photographs will be selected by us and our decision
is final. 
7. Deadline is 31st October 2009 at midnight GMT. 

Make i t  Snappy
Enter our Photo Competition

Top Apprentice
Wins at 

EEF Awards

Leading
Apprentice

Success Rates

Avon Vale
achieves

“Training Quality
Standard”

(TQS) in 2008
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Have you ever wondered what it would be like
to munch on a sausage sandwich whilst getting
a deep understanding of apprenticeships?

Or how about a bacon roll, as
much orange juice or coffee
as you can drink, plus a
lively and interesting
apprenticeship seminar?

Too good to be true? No its not. Its all
been arranged for you on the 7th May, its
totally FREE and its all before 9.15am!

The "Apprenticeship Breakfast" will set you
up for the day, and will send you away knowing
as much about apprentices as Sir Alan Sugar.

Its at Lackham House (SN15
2NY) near Chippenham,
and its designed to raise
understanding amongst

employers.

If you can make it, then contact Gwen Byrne
(01249 665915 / gwenbyrne@avonvale.co.uk)
to reserve your place.

“Free 
Sausage”

Big Buns at Big Breakfast
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I joined Babcock Integrated Technology in Bristol as
an Apprentice Machinist when I was 18 after ‘A’ Levels
at school. I wanted to do something that was hands on

and practical, the Apprenticeship seemed to fit the bill. I had
also completed a small amount of machining for my A Level
Design & Technology which I had enjoyed.

The Advanced Craft Apprenticeship lasts 4 years. In the first
year I completed a PEO (Performing Engineering Operations).
This is done on site with day release to college once a week
studying for a Level 3 Technical Certificate in Mechanical
Engineering. If you have ‘A’ Levels you can go straight onto a
HNC qualification. During the first 2 years I completed my Key
Skills and received basic training by experienced trainers in all
the relevant areas: Milling Machine, Lathe, Fitting Shop &
Welding Bay.

When I entered the 3rd year I went into the Machine Shop
which is the area I will become highly skilled in. There is a
choice of Machining, Fitting or Welding. I am receiving support
and coaching from experienced machinists, as I work towards a
NVQ Level 3 in Machining.

All the training is monitored and assessed by Avon Vale

Training who ensures that
the framework is delivered in
line with the current SEMTA
framework. This is done by
regular visits to site to discuss
progress with Apprentices,
their Team Leader and Line
Manager.

The great thing about working
here is the variety of work we
do. So far I have worked on
components for a life raft
system for the Dutch Navy
and a variety of high integrity
components for the nuclear
and defence industry. Since entering my fourth and final year I
am now programming and operating manual data input (MDI)
CNC lathes and milling machines, which will give me the skills
and understanding of machine practices to become a skilled
machinist.

Babcock is very supportive throughout my training. If you have
the ability there are definitely opportunities to progress. 

”

Apprentice Profile:
Nick at Babcock Integrated Technology

“
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Who are Avon Vale Training ?
Avon Vale Training is a leading provider of work-based training. We serve the engineering and manufacturing

sectors, and strive to develop workforce skills to help industry compete more effectively. 

Our training is award winning and our achievement rates are excellent. We provide a comprehensive service of all

training requirements, which includes management qual i f i cat ions,  Apprent iceships & NVQs,  spec ia l is t

technica l  sk i l l s ,  to  bespoke training solutions.

Operating across the South of England we have 40 years of experience of supporting business. We work

with small family companies to major multinationals, and design every training programme around the 

particular requirements of both learner & employer.

This newsletter is distributed to hundreds of engineering companies, industry & educational bodies across the

region. If you would like to feature your company or services then please get in touch.

Avon Vale Training, Avon Vale House, Cocklebury Road, Chippenham, SN15 3QH

Teacher understanding of Apprenticeships must radically
improve for the Government programme to achieve its full
potential, according to new research by Edge. 

Coming ahead of the report of the Skills Commission's six-month
inquiry into Apprenticeships, Edge's findings reveal that more
than half (56%) of the teachers surveyed rate their knowledge
of Apprenticeships as poor - a real concern given young people
rely on teachers for informed and impartial careers advice. By
contrast, only one in twelve of teachers (8%) say they have a
poor understanding of university degrees. 

Furthermore, just one in four teachers (24%) believes
Apprenticeships are a good alternative to A-Levels or equivalent
qualifications. Parents are much more likely to see
Apprenticeships as a good alternative to A levels - 43%
of parents surveyed support this view. This will come as a
surprise to many teachers - only 17% of teachers think parents
see Apprenticeships as a good alternative to A levels.

Andy Powell, chief executive of Edge, commented: 
"Teachers are one of the main sources of careers advice to
young people so it is a real travesty that they don't have a good
knowledge of Apprenticeships, or the value placed on this form
of learning by parents. The fact that teachers have admitted

they have a good knowledge of University degrees highlights
the deep-seated bias towards academic qualifications within our
education system. 

"We strongly believe that apprentices will play an integral role
in helping the UK survive and thrive in the current economic
climate. More than 100,000 Apprenticeships are completed
every year. This figure could be much higher if teachers really
understood the value and benefits of Apprenticeships. 

"The Skills Commission report into Apprenticeships highlights
that teachers need support to help young people recognise that
there are many paths to success." 

Barry Sheerman, co-chair of the Skills Commission, commented: 
"The Government must ensure that knowledge of
Apprenticeships is a critical part of initial teacher training and
continuing professional development for teachers. The opportunities
Apprenticeships offer to learners, and the skills required by
employers of apprentices, should be communicated to all teachers
as part of an ongoing campaign by the National Apprenticeship
Service in partnership with the Training and Development
Agency for schools." 

Article is courtesy of: www.edge.co.uk

Apprenticeships: A Mystery to Teachers

“ it is a real travesty”

“More than 100,000 Apprenticeships 
are completed every year”
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